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Welcome! 
We would love to know who is here today!

Please take a minute to tell us your role/s. 



This presentation is part of a series of workshops we are 
doing this spring as part of the Inclusionary Practices 
Technical Assistance Network.

This is a statewide collaboration between the Office of the 
Superintendent of Public Instruction, WestEd, and education 
partners across Washington state.

One of these partners is the Family Engagement 
Collaborative, and The Arc of King County is part of 
this collaborative. This spring we are hosting workshops
to help educators learn more about 
disability and ways to support
families, and help families learn 
more about inclusive learning and 
ways to navigate the special 
education process.

About this series

https://ospi.k12.wa.us/student-success/support-programs/inclusionary-practices-technical-assistance-network-iptn
https://ospi.k12.wa.us/student-success/support-programs/inclusionary-practices-technical-assistance-network-iptn
https://ospi.k12.wa.us/
https://ospi.k12.wa.us/
https://www.fecinclusion.org/
https://www.fecinclusion.org/


Who we are …
The Arc of King County promotes and protects 
the rights of people with intellectual or other developmental 
disabilities (IDD) so we can all live, learn, work and play in the 
community.

The Arc is driven by the fundamental belief that everyone 
deserves to write their own life story. That means:

• Real access to education

• Meaningful employment

• Quality healthcare

• Genuine community connections

At our chapter, we offer information and family support, systems 
navigation, education & civic engagement support. We also run 
a supported living program for adults with IDD.

We help (or refer!) on any topic. The most common are special 
education, housing, and Medicaid long-term supports.

https://arcofkingcounty.org/

Need assistance? ask@arcofkingcounty.org

Todays’ presenters: 
Zack Siddeek, MSW, zsiddeek@arcofkingcounty.org
Dai Ratsamy, MA, dratsamy@arcofkingcounty.org
Eric Matthes, ematthes@arcofkingcounty.org

https://arcofkingcounty.org/
mailto:ask@arcofkingcounty.org
mailto:zsiddeek@arcofkingcounty.org
mailto:dratsamy@arcofkingcounty.org
mailto:ematthes@arcofkingcounty.org


Community Agreements
• Use “I” statements

• Together we know a lot
• Respect Confidentiality

• Take care of yourself



Agenda
• Disability and Civil Rights

• Visible and Invisible Disabilities
• Respectful Language
• Models of Disability



Disability rights are civil rights



10 principles of disability justice



Historical Context
Institutionalization 

vs 
Community Based Services



THE MANY FORMS 
OF DISABILITY



RESPECTFUL LANGUAGE



How we THINK
about disabilities 

affects how we TREAT
people with 
disabilities.



“Models” of Disability
Capitalist/
Economic
Thoughts:
• Inability
• Undesirable
• Burden
• Cost too much
•Not worth it

Action:
o Isolation & 

segregation
o Containment & 

control
o No support
o Discrimination 

Medical

Thoughts:
• Broken
• Incomplete
• Not good enough
•“Special”

Action:
o “Fix it”
o “Be like 

everyone else”
o “Hide it”

Social

Thoughts:
• Disability as 

diversity
• Social 

perceptions
• Strengths-based
• Part of identity

Action:
o Empower
o Accommodate
o Person-led

Inspiration

Thoughts:
• Gift from God
• “Special”
• Exceeding 

expectations 
• Death is better 

than disability

Action:
o Demeaning
o Non-human
o Focus on the 

nondisabled

Moral

Thoughts:
• Punishment, sin
• Perpetual child
• Pity, tragedy
• Menace, threat
• “Freak,”  

undesirable
• Burden

Action:
o Isolation & 

segregation
o Containment & 

control
o No support
o Charity



MORAL
Thoughts:
• Punishment; sin
• Perpetual Child
• Pity/Tragedy
• Menace/ Threat
• “Freak”/ 

Undesirable
• Burden

Action:
o Isolation & 

Segregation
o No support
o Charity



Capitalist/
Economic

Thoughts:
• Inability
• Undesirable
• Burden
• Cost too much
• Not worth it

Action:
o Isolation & 

segregation
o No support
o Discrimination 



MEDICAL
Thoughts:
• Broken
• Incomplete
• Not good 

enough
• “Special”

Action:
o “Fix it”
o “Be like 

everyone 
else”

o “Hide it”



SOCIAL
Thoughts:
• Disability as 

diversity
• Social 

perceptions
• Strengths-

based
• Part of identity

Action:
o Empowerment
o Accommodate
o Person-led



INSPIRATION
Thoughts:
• Gift from God
• “Special”
• Exceeding 

expectations 
• Death is better 

than disability

Action:
o Demeaning
o Non-human
o Focus on the 

non-disabled



https://www.facebook.com/absurdabilia/videos/1233473443413640/?hc_ref=PAGES_TIMELINE

Dad has  internet in tears



The lecture



Use this



Universal design



Group Conversation

1. How does disability come up within your work?
2. What are ways that your team could be more 

inclusive?
3. How can The Arc help you?
4. Questions?



Things you can do:

• Challenge assumptions, attempt to understand the situation

• Be flexible and open minded

• If there seems to be a problem, ask how you can help

• Allow time

• Overall, be kind, compassionate, and non-judgmental

• It’s okay to make mistakes!



Before you go...
Please let us know what you thought of today’s presentation.

Your feedback allows us to understand and improve upon our 
training.

If you can’t access the poll onscreen, please complete this 
version. Thank you!

https://www.surveymonkey.com/r/CQ977QN

https://www.surveymonkey.com/r/CQ977QN
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