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Agenda
• Disability and Civil Rights

• Visible and Invisible Disabilities
• Respectful Language
• Models of Disability



Community Agreements
• Use “I” statements

• Together we know a lot
• Respect Confidentiality
• Take care of yourself



660 SW 39th Street
Suite 205

Renton, WA 98057
206-829-7053

ask@arcofkingcounty.org
www.arcofkingcounty.org

Our Mission:
The Arc of King County advocates for the right 
of individuals with intellectual and 
developmental disabilities to live, learn, work 
and play in the community - improving the 
quality of life for all of us.







Historical Context
Institutionalization 

vs 
Community Based Services



THE MANY FORMS OF 
DISABILITY



RESPECTFUL LANGUAGE



How we THINK
about disabilities 
affects how we 

TREAT people with 
disabilities.



“Models” of Disability
“Capitalist/Economic”

Thoughts:

• Inability

• Undesirable

• Burden

• Cost too much

• Not worth it

“Medical”

Thoughts:

• Broken

• Incomplete

• Not good 
enough

• “Special”

“Social”

Thoughts:

• Disability as 
diversity

• Social 
perceptions

• Strengths-based

• Part of identity

“Inspiration”

Thoughts:

• Gift from God

• “Special”

• Exceeding 
expectations 

• Death is better 
than disability

Action:
❖“Fix it”
❖“Be like 

everyone else”
❖“Hide it”

Action:
❖Empowerment
❖Accommodate
❖Person-led

Action:
❖Demeaning
❖Non-human
❖Focus on the 

non-disabled

Action:
❖Isolation & 

Segregation
❖Containment & 

Control
❖No support
❖Discrimination 

“Moral”

Thoughts:

• Punishment/ Sin

• Perpetual Child

• Pity/Tragedy

• Menace/ Threat

• “Freak”/ 
Undesirable

• Burden

Action:

❖Isolation & 
Segregation

❖Containment & 
Control

❖No support

❖Charity



Break



“MORAL”
Thoughts:
• Punishment/ 

Sin
• Perpetual 

Child
• Pity/Tragedy
• Menace/ 

Threat
• “Freak”/ 

Undesirable
• Burden

Action:
❖Isolation & 

Segregation
❖No support
❖Charity



“Capitalist/Economic”

Thoughts:
• Inability
• Undesirable
• Burden
• Cost too much
• Not worth it

Action:
❖Isolation & 

Segregation
❖No support
❖Discrimination 



“MEDICAL”
Thoughts:

• Broken

• Incomplete

• Not good 

enough

• “Special”

Action:

❖“Fix it”

❖“Be like 

everyone else”

❖“Hide it”



“SOCIAL”
Thoughts:
• Disability as 

diversity
• Social 

perceptions
• Strengths-

based
• Part of identity

Action:
❖Empowerment
❖Accommodate
❖Person-led



“INSPIRATION”
Thoughts:
• Gift from God
• “Special”
• Exceeding 

expectations 
• Death is 

better than 
disability

Action:
❖Demeaning
❖Non-human
❖Focus on the 

non-disabled



https://www.facebook.com/absurdabilia/videos/1233473443413640/?hc_ref=PAGES_TIMELINE









Group Conversation

1. How does disability come up within your work?

2. What are ways that your team could be more 

inclusive?

3. How can The Arc help you?

4. Questions?



Things you can do:

• Challenge assumptions, attempt to understand the situation

• Be flexible and open minded

• If there seems to be a problem, ask how you can help

• Allow time

• Overall, be kind, compassionate, and non-judgmental

• It’s okay to make mistakes!



Our Names and Emails

• Jae Kim: Jkim@ArcofKingCounty.org

• Dai Ratsamy: Dratsamy@Arcofkingcounty.org

mailto:Jkim@ArcofKingCounty.org
mailto:Dratsamy@Arcofkingcounty.org
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